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March is National Colorectal Cancer Awareness 
Month. Together, colon cancer and cancer in the 
rectum are often referred to as colorectal cancer. 
Colorectal cancer is the third most common cancer in 
men and women. It is also the second leading cause 
of cancer-related death in men, and the third leading 
cause in women. The American Cancer Society (ACS) 
estimated that in 2017, there are 95,520 new cases of 
colon cancer and 39,910 new cases of rectal cancer, 
and the expected cause of 50,267 deaths. A type of 
cancer called adenocarcinoma accounts for more than 
95% of colorectal cancer. Most of colorectal cancer 
occurs in people ages 50 and older; and the risk for 
cancer increases with age.  However, ACS recently 
reports that colorectal cancer incidence rates have 
increased drastically in young and middle-age adults. 

Most colorectal cancer begins as polyps, small non-
cancerous growths on the wall of the colon or rectum, 
that can grow larger and become cancerous; but not all 
polyps turn into cancer. Many patients with colorectal 
cancer may not have any symptoms in the early stages 
of the disease, rendering it difficult to detect without 
regular screening. Colorectal cancers can cause a 
variety of symptoms and signs including: A change 
in bowel habits including diarrhea or constipation or 
a change in the consistency of your stool, that lasts 
longer than four weeks; Feeling that the bowel does 
not empty completely (tenesmus); Rectal bleeding or 
Blood in the stool; Persistent decrease in size or caliber 
of stool; Abdominal discomfort such as frequent gas 
pains, bloating, fullness or cramps; Unexplained 
weight loss; Vomiting; Change in appetite, Continuing 
fatigue and Anemia.

   There are risk factors of colorectal cancer. The risk 
factors you can change are: Overweight and obesity; A 
sedentary lifestyle (lack of regular physical activity); 
A diet high in red meat and processed meat; Cooking 
meat at very high temperatures (frying, broiling, or 
grilling) creates chemicals, heterocyclic amines and 
polycyclic aromatic hydrocarbons that might raise 
your cancer risk; A diet high in fat, particularly from 
animal sources and low fiber; A diet low in fruit, 
vegetables and whole grains; Tobacco use; Heavy 
alcohol consumption and probably Low vitamin D 
levels. 

The risk factors you cannot change: Being older; 
A personal history of colorectal polyps or colorectal 
cancer; A personal history of chronic inflammatory 
bowel disease including ulcerative colitis or Crohn’s 
disease; A personal history of ovarian, endometrial 
(uterine) or breast cancer; Family history of colorectal 
cancer or polyps; Having an inherited genetic 
syndrome such as familial adenomatous polyposis 
and hereditary nonpolyposis colorectal cancer (Lynch 

syndrome); Racial and ethnic background, African-
Americans have the highest incidence and mortality 
rates from colorectal cancer in the U.S.; Having type 
2 diabetes; and Previous radiation therapy directed at 
the abdomen or pelvis to treat cancers such as prostate 
cancer.

The significance of screening is that detecting polyps 
and removing them before they become cancer reduces 
the risk of developing colorectal cancer by 90%. It is 
potentially lifesaving. In average-risk asymptomatic 
people, it is recommended regular screening tests for 
colorectal cancer starting at age 50. 

The screening test options include: 1. A Colonoscopy 
is the most sensitive and effectual test of detecting 
polyps and colorectal cancer; abnormal tissue, such as 
polyps, and tissue samples (biopsies) can be removed 
through the scope.  2. A Flexible Sigmoidoscopy only 
examines the rectum and the lower part of the colon. 
3. A Virtual Colonoscopy (Computed Tomography 
CT Colonography) sometimes may miss small polyps 
or cancers. Radiation exposure may be a concern. A 
follow-up colonoscopy is needed if a polyp or other 
abnormality is detected.  4. A Fecal Occult Blood 
Test and 5. A Fecal Immunochemical Test can detect 
small amounts of blood in your stool; colon or rectal 
bleeding can be a possible sign of cancer. Both tests 
might fail to detect some polyps and cancers. If the test 
is positive, you may need to undergo a colonoscopy. 6. 
A Stool DNA Test looks for gene changes and blood 
in a stool sample. With abnormal findings, you may 
need to have a colonoscopy. Discuss colorectal cancer 
screening tests including their benefits, drawbacks and 
risks with your physician.

Certain lifestyle choices may lower your risk of 
colorectal cancer: Don’t smoke; Exercise regularly; 
Avoid overweight and obesity; Eat a healthy diet 
with lots of fruits, vegetables and whole grains, low 
in animal fats and high in fiber (beans, barley, nuts); 
Reduce consumption of meat particularly processed 
meat and meat cooked in high heat; If you choose to 
drink, avoid excess alcohol; Get the recommended 
levels of calcium and vitamin D. The U.S. Preventive 
Services Task Force reported that taking low-dose 
aspirin can help prevent cardiovascular disease and 
colorectal cancer depending on one’s age and risk 
factors. Discuss with your physician regarding the 
benefits and risks of low-dose aspirin.

Sources: MD Anderson, Memorial Kettering Sloan, 
American Cancer Society, Mayo Clinic, Harvard, 
Johns Hopkins, CDC and National Cancer Institute.

“I keep dreaming of a future, a future with a long 
and healthy life, not lived in the shadow of cancer 
but in the light.” ~Patrick Swayze

COLORECTAL CANCER

  This series of articles is intended to offer the 
community a unique opportunity to get a behind the 
scenes look at Carmel Clay Schools, their student-
centered philosophy, the partnership between the School 
Board and Superintendent, and the connection between 
a strong public school and a thriving community. The 
series begins with discussing the framework of the 
district to better understand how dynamic teamwork, 
trust and communication fosters a culture of excellence 
and opportunity.

Carmel Clay School District is comprised of 11 
elementary schools, 3 middle schools and 1 high school. 
For the 2016-17 school year, the student enrollment is 
16,033.  A large student body brings the need to hire an 
extensive staff of dedicated and experienced educators; 
Carmel Clay Schools is currently the largest employer 
of Hamilton County with 2,461 employees. Carmel 
Clay School District has consistently received an 
“A” rating as awarded by the Indiana Department of 
Education, and received the award of being named a 
National Blue Ribbon School ten times. The graduation 
rate for students at Carmel Clay Schools holds steady 
at 97.2%

Carmel Clay Schools believes that our students are 
at the center of every decision. The mission of Carmel 
Clay Schools is to provide opportunities for all students 
to realize their potential in an ever-changing world.  
This means meeting the needs of the whole child, 
including their academic social-emotional and physical 
wellbeing, providing real-world learning opportunities 
and experiences through problem-based learning, and 
also preparing students to be life-long learners, ready to 
adapt to the rapid changes in technology and increasing 
career fields. 

Dr. Nicholas D. Wahl is the Superintendent of 
Schools, having served this leadership role since 
August 2013. Dr. Wahl has been working in public 
education for 30 years, with this year marking his 15th 
year as a Superintendent.  Prior to being appointed as 

Superintendent of Schools for Carmel Clay Schools, 
Dr. Wahl served as Superintendent of Hinsdale 
Township High School District 86 in Hinsdale, Illinois 
and Superintendent of Community Unit School 
District 201 in Westmont, Illinois. Dr. Wahl graduated 
from Indiana University with a Bachelor of Science 
in Education, received his Masters in Educational 
Administration from Purdue University and his 
Doctoral degree from National Louis University in 
Chicago, IL. 

As Superintendent, Dr. Wahl is responsible for 
implementing the vision, mission and strategic plan of 
Carmel Clay Schools set forth by the Board of Trustees.  
Dr. Wahl also recognizes that effective leadership 
is a shared leadership; a collaboration of ideas and 
innovation that relies on input from all levels within 
the school district, the board of trustees, as well as the 
community as a whole. As a result of this leadership, 
Carmel Clay Schools has established strong, positive 
relationships with business leaders, city and state 
elected officials and nonprofit organizations, who in 
turn, serve as advocates for the district.

The School Board of Trustees are comprised of 
five members who are elected by the community 
to a term of four years. Two of the board seats are 
considered “At-Large.” The current board members 
are: President, Layla Spanenberg; Vice President 
Pam Knowles; Secretary Michael Kerschner; Board 
Member Lin Zheng; Board Member Katie Browning. 
The Board has three primary responsibilities:  hiring a 
Superintendent, oversight of the budget and finances, 
and approving Policies.  Policies serve as guidelines for 
the operation of the Carmel Clay Schools.  The School 
Board also develops Legislative Education Priorities 
that promote the Carmel Clay Schools mission and 
vision and guiding principles.

Source: Carmel School Board

INITIATIVE TO FOCUS ON 
INDIANA’s STEM LEGACY

  Indiana Humanities has launched a statewide initiative 
aimed at celebrating the legacy of Hoosiers in the fields 
of science, technology, engineering and mathematics. 
The two-year initiative, known as Quantum Leap, will 
include grants, programs and other resources to explore 
the connections between the humanities and STEM.

The organization says the goal of the initiative is to 
“look at national and local STEM issues through a 
humanities lens” in an effort to promote discussions on 
various topics, including moral and ethical dilemmas 
and how we determine what is factual and what is not.

“In past eras, STEM and the humanities were seen as 
two sides of a common coin. Today, many people seem 

to view them as opposing forces, but it shouldn’t be 
that way,” said Keira Amstutz, chief executive officer 
of Indiana Humanities. “If Indiana wants to succeed 
over the next 200 years, we must value both technical 
proficiency and critical thinking. We must understand 
both the data and its implications. And we must push 
forward by understanding where we’ve already been. 
These are some of the conversations we plan to inspire 
through these programs.”

The initiative will offer Quantum Leap Grants of up 
to $4,000 for libraries, museums, historical societies 
and other tax-exempt organizations to develop their 
own public programs exploring the intersection 
of STEM and the humanities. It will also feature 
programs including the INconversation Series, a series 
of radio vignettes known as “Sound Bites” and a 
special program honoring the 200th anniversary of the 
classic horror novel Frankenstein.

The initiative is being led by a steering committee 
co-chaired by AgriNovus President Beth Bechdol and 
Susanne Wasson, U.S. Commercial Leader of Dow 
AgroSciences. 

 DAN COATS CONFIRMED 
FOR TOP NATIONAL 

INTELLIGENCE POST

The U.S. Senate has confirmed former Indiana 
Senator Dan Coats as director of intelligence for the 
Trump administration. Coats, who previously served 
as U.S. ambassador to Germany and chair of the Joint 
Economic Committee, was approved Wednesday by an 
85-12 vote.

Coats has also served in the U.S. House of 
Representatives. He chose not to run for re-election 
last year in the U.S. Senate and his seat was won by 
former U.S. Representative Todd Young.

The announcement follows another confirmation 
with a Hoosier connection. On Monday, Seema Verma, 
who is considered the architect of the Healthy Indiana 
Plan, was confirmed as administrator of the Centers 
for Medicare and Medicaid Services. She has a tighter 

confirmation, receiving a favorable vote of 55-43 in 
the Senate.

Governor Eric Holcomb issued a statement praising 
Trump’s selections of Coats and Verma:
It makes Indiana proud to see so many of our own 
top Hoosier leaders join Vice President Pence in 
Washington D.C. As our national leaders work through 
the details of a new plan for health care, Seema Verma 
is exactly the right person to lead the Centers for 
Medicare and Medicaid Services. Today, I was thrilled 
to see my friend and mentor Dan Coats confirmed 
as Director of National Intelligence. He is uniquely 
qualified and brings a wealth of experience, incredible 
wit and a strong dose of Hoosier common sense. Our 
nation will be well served, again, by his leadership.

Both senators from the Indiana Delegation, Joe 
Donnelly (D-IN) and Todd Young (D-IN) voted in 
favor of confirming Coats and Verma. Last month, 
Donnelly and Young introduced Verma at the start of 
the confirmation process.

In a statement about his former colleague in the 
Senate, Donnelly said:
Dan has stepped up to lead our intelligence community 
at a critical time. He is eminently qualified for this new 
role, and I trust he will remain clear-eyed about the 
threats facing our nation, including Russian attempts 
to undermine our democracy. I know that Dan will 
provide his best advice to the president and give our 
intelligence professionals the leadership they need and 
deserve.

  MARIAN UNIVERSITY TO 
LAUNCH NURSING DOCTORAL 

PROGRAM
Marian University has announced plans to launch a 

Doctor of Nursing Practice degree program in May. The 
program, being offered through the Leighton School 
of Nursing, will include family nurse practitioner and 
certified registered nurse anesthetist tracks.

Students in the DNP program will take part in both 
on-campus and web-based courses, including systems 
leadership, evidence-based practice and informatics. 
Marian says the CRNA program is among the first of 
its kind in Indiana.

The university says the program will help meet 
increasing demand, both throughout the state and 
country, for advanced practice registered nurses, or 
APRNs. The U.S. Bureau of Labor Statistics says 
the job outlook in the field is expected to grow by 31 
percent through 2024.

“The need for more APRNs results, in part, from an 

aging nursing workforce. As its members retire, there 
is a national shortage of well-qualified professionals 
to train the next generation of nurses,” said Dorothy 
Gomez, interim dean of Marian University’s Leighton 
School of Nursing. “More opportunities exist because 
health care executives recognize that nurses are 
essential members of work teams tasked with providing 
effective, efficient primary patient care.”

The DNP program is part of Marian President 
Daniel Eslener’s strategic enrollment plan, which 
aims to bring 14 new graduate programs with a total 
enrollment of 1,200 students by 2025. 

 BEHIND THE SCENES: 
A LOOK AT THE 

CARMEL CLAY SCHOOLS
An Overview of  the District

 NEW COMPETITION TO 
RECOGNIZE INDIANA’s ELITE 

STEM STUDENTS
As Hoosiers across the state build their March 

Madness college basketball brackets, Gov. Eric. J. 
Holcomb and Superintendent of Public Instruction Dr. 
Jennifer McCormick today unveiled a new program to 
highlight Indiana’s elite high school students for their 
work in science, technology, engineering and math 
(STEM): The Governor’s STEM Team. 

“Indiana is well known for its love of sports, but we 
must also be a state that uplifts its rock star students—
especially in the STEM subjects that are fueling the 
innovation and entrepreneurship to build our economic 
future,” Holcomb said. “The Governor’s STEM Team 
will recognize our state’s best and brightest young 
people with an honor that elevates their status, just as 
our society does for its finest athletes.”

The program honors four outstanding high school 
students for their exemplary performance in one 
of the STEM subjects. Winning students receive 
$1,000 college scholarships and letterman 
jackets identifying them as members of the 
Governor’s STEM Team. The submission period 
for the competition opens today, and applications and 
nominations may be submitted online at the following 
link:https://secure.in.gov/apps/govstemawards/. 

The deadline for nominations is 11:59 p.m. EDT on 
April 9, 2017.

“Engaging students in science, technology, 
engineering, and mathematics prepares them for life 
beyond high school,” said Dr. Jennifer McCormick, 
Indiana Superintendent of Public Instruction. “I am 
excited for the submissions we will receive and look 
forward to recognizing our students’ creativity and 
passion for STEM.”

The Governor’s STEM Team builds on Indiana’s Mr. 
and Ms. Math and Science awards, which were created 
by Gov. Mitch Daniels in 2008. The Governor’s 
STEM Team program will honor the top high school 
students in STEM classes as well as extracurricular 
activities, work/research projects, leadership roles and 
community service. The nominations will be reviewed 
by a panel of STEM experts, including teachers, 
college and university instructors, and staff from the 
Indiana Department of Education and the State Board 
of Education.

Gov. Holcomb and Superintendent McCormick will 
announce the first members of the Governor’s STEM 
Team in May. 

  A WORKING SMOKE DETECTOR 
SAVES LIVES

Tragically, fire can kill selectively.  Those most at 
risk include:

• Children – On average, home fires kill 500 children 
ages 14 and under each year.  Roughly three-quarters 
of child fire fatalities under age 15 occurred in homes 
without working smoke alarms.

• Seniors – Adults 75 and older are 2.8 times more 
likely to die in a home fire.

• Low-Income Households – Many low-income 
families are unable to afford batteries for their smoke 
alarms.  These same households often rely on poorly 
installed, maintained or misused portable or area 
heating equipment – a main cause of fatal home fires.

 The most commonly cited cause of non-working 
smoke alarms is worn or missing batteries.   Smoke 
alarm maintenance is a simple, effective way to reduce 
home fire deaths.  Children and senior citizens are most 
at risk, and a working smoke alarm can give them the 
extra seconds they need to get out safely.

 Changing smoke alarm batteries at least once a year, 
testing those alarms and reminding others to do the 
same are some of the simplest, most effective ways to 
reduce these tragic deaths and injuries.  Additionally, 
the International Association of Fire Chiefs 
recommends that smoke alarms in homes should be 
replaced every 10 years and having both ionization and 
photoelectric smoke alarms are best to alert people to 
all types of home fires.   If both types of smoke alarms 

or a combination alarm are not available, the Carmel 
Fire Department recommends photoelectric alarms 
with a 10-year lithium battery.  The battery in this 
alarm never needs changed and the alarm needs to be 
replaced every ten years.  Likewise, carbon monoxide 
detectors need to be replaced every seven to eight 
years.  If you need assistance changing or testing your 
smoke alarms and carbon monoxide detectors, please 
contact your local fire department. 

Twenty-nine years ago, Energizer and the 
International Association of Fire Chiefs recognized a 
disturbing trend that many home fire fatalities were 
taking place in homes without working smoke alarms.  
Please do your part in checking, changing, and testing 
your smoke detectors.  
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